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What’s your secret weapon when it comes to your career? Here 

are some points: 

 

Whether you’re just entering the workforce or you’re a veteran 

executive, guidance is something you should never be short on. 

Building and maintaining a network of industry contacts is one 

simple way to ensure a continued level of guidance throughout 

your career. It’s up to you to decide how to use your network to gain 

insight. 

The need for guidance throughout your career seems to be highly 

understated. You may be considering a career change or the 

potential for a promotion — these circumstances are sometimes 

more easily solved with careful help from others. 

 

A vast, well-maintained professional network will likely be ripe 

with opportunity. While you may not be actively looking to change 

positions, it’s likely your network will regularly pass along insight 

into a variety of career opportunities. This means you’re getting the 

first look at a position before anyone else. 

Even if you rarely — or never — bite at the opportunity, there may be 

a time when you are given word about something that completely 

changes your career perspective. Aside from opportunities in the 

realm of employment, your network may also offer you a chance 

to explore volunteer work, hobbies, or even new industry-related 

trends and techniques. 

 

You’re likely to be faced with a variety of trials and tribulations 

throughout your career journey. A strong support system will help you manage your challenges and 

celebrations more effectively. Calling on your professional contacts in times of needs might take some 

getting used to, but always remember it’s a two-way street. Open chains of communication with your 

If you’re feeling unsure, 

there’s certainly one fail-

proof way to impact your 

career for the long-term — 

develop and maintain a 

vast network of contacts. 

While you may have 

originally been prompted 

to build your network 

during your job search, a 

large pool of professional 

contacts has more to offer 

than just connections to 

job openings. 

 

  



network will allow you to provide a mutually beneficial setting for the daily encounters of a successful 

career. 

 

Many individuals lacking a professional network risk limiting their experiences in continued learning. Your 

network is likely to provide you with an outlet for discovery which you might not otherwise have had access 

to. For some, this means gaining keen business insight through forum conversations on social platforms. 

 

Personal and professional growth is crucial to a successful career. Similar to the guidance and support 

provided by a portion of your network, some of your contacts might also be beneficial in helping your reach 

new heights within your career, whether it’s pushing you to apply for a position you initially felt was out of 

your realm or simply inspiring you to work harder on a daily basis. 

 

When it comes to your career, sometimes an aspect of power lies within you who know. While simply 

having the business cards of a thousand individuals within your industry won’t give you status, maintaining 

strong professional relationships with a handful of them will. Expert status usually comes down to the 

success of your personal brand, but it’s important to note that the most successful brands are also backed 

by a significant and influential network of contacts. 

 

A strong network can easily be utilized as a resource center for a variety of your career needs. Consider 

each of your connections as a one-of-a-kind book of experiences. Your network is likely to be exploding 

with information with regard to every aspect of career success and challenge. 

 

 

 

“Let your network be your secret weapon when it 

 comes to your career.” 

 

 

 

 

 



MANAGERS/EMPLOYEES/ WHO THINK THEY ADEPT AT NETWORKING ARE OFTEN OPERATING 
AT AN OPERATIONAL OR PERSONAL LEVEL. EFFECTIVE LEADERS LEARN TO EMPLOY 
NETWORKS FOR STRATEGIC PURPOSES: 

 

 

Getting work done 
efficiently; 
maintaining the 
capacities and 
functions required 
of the group 

Enhancing personal 
and professional 
development; providing 
referrals to useful 
information and 
contacts 

Figuring out future 
priorities and challenges; 
getting stakeholders 
support for them 

Contacts are 
mostly internal 
and oriented 
towards current 
demands 

Contacts are mostly 
external and oriented 
towards current 
interests and future 
potential interests 

Contacts are internal and 
external and oriented 
toward the future 

Key contacts are 
relatively 
nondiscretionary; 
they are prescribed 
mostly by the task 
and organisational 
structure, so it is 
very clear who is 
relevant.  

Key contacts are 
mostly discretionary; it 
is not always clear who 
is relevant 

Key contacts follow from 
the strategic context and 
the organisational 
environment, but specific 
membership is 
discretionary; it is not 
always clear who is 
relevant. 

Depth: building 
strong-working 
relationships  

Breadth; reaching out 
to contacts who can 
make referrals  

Leverage; creating inside-
outside links. 
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Please feel free to contact us:  

Antwerp Consulting & Business Strategy  

Facebook: facebook.com/ACBScommunity  

Meetup: meetup.com/Antwerp-Consulting-Meetup  

Website: acbs.info 

Email: team@acbs.info 
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